
Moretonhampstead       
Association for
Youth

MAY Child Protection Policy, Procedures 
and Guidance

Contents

MAY Child Protection Statement page 2

Definitions and indicators page 3

MAY Child Protection Procedures for staff and volunteers (Level 2) page 5

Guidance – what to do if you have a Child Protection concern 
or there is a disclosure page 7

MAY Child Protection Procedures for the Senior Youth Worker \ 
Safeguarding Officer (Level 3) page 9

Page 1

           c/o Green Hill, Fore Street,
                       Moretonhampstead, 
                                            Devon  
                                       TQ13 8LL 
Registered Charity No. 1085831



MAY Child Protection Statement
All children and young people have an equal right to protection from harm or 
abuse, regardless of age, disability, gender, racial heritage, or religious belief. The
prime responsibility of MAY is to promote the welfare of and protect the young 
person. 

Accordingly, all staff, volunteers, management committee members, or 
anyone working on behalf of MAY are expected to:

 read, understand and abide by this Policy 

 attend training when it is offered

 follow the Child Protection Procedure and Guidance below if they suspect a 
child or young person may be experiencing, or be at risk of, harm.

MAY is committed to:

 valuing and listening to the young people with whom it works, and 
respecting their rights and feelings 

 taking all reasonable practicable steps to protect young people from harm 

within a relationship of trust

 maintaining a safe and secure Youth Club premises and ensuring the safety 
of everyone involved through relevant policies and guidance, risk 
assessment, and ways of working, including the “open door” policy and the 
“no lone working” policy

 recruiting employees and volunteers safely according to the MAY 

Recruitment Procedure set out below 

 providing effective management for staff and volunteers through 
supervision, support and training

 sharing information about child protection and good practice with children, 
parents, staff and volunteers, including this policy

 where necessary, sharing information about concerns with agencies who 
need to know, and involving parents and children appropriately.

MAY's “named person” or Designated Safeguarding Officer to whom all child 
protection/safeguarding concerns should be referred in the first place is:  

Carey Scott, Designated Safeguarding Officer (Level 3) 01647 440399
Chrissy Kebbell, Deputy Safeguarding Officer (Level 3) 07952 935235

4 November 2015 
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Definitions and indicators
This is intended to act as a quick reference to remind you of your training. Don't 
worry; you are not expected to have a massive knowledge of the issues, you will 
never be left to deal with anything yourself, and you will be supported if you do 
have a child protection concern. If you would like support to find out more, a good 
starting point is the Devon Children Safeguarding Board website; or ask Alex or 
Chrissy to help you. 

It is important that you read through the guidance below as that, together with 
your training, will give you a mental checklist to work through should a concern 
come to light.

Definition of Child Protection
Child Protection is defined as: “A part of safeguarding and promoting the welfare 
of children: the activity that is undertaken to protect specific children who are 
suffering, or who are at the risk of suffering, significant harm.” 

Definition of significant harm
There are no absolute criteria for judging significant harm, instead consider:

 How serious are physical injuries
 How long has the abuse been going on for, and how often
 Is it premeditated
 The presence of threat, coercion, or unusual activities (sadism)
 A single traumatic event can be significant, for example an assault or 

poisoning
 Often it is a combination of ongoing events 
 Consider maltreatment alongside the family strengths and supports.

Areas of concern 
 Physical injuries caused by violence (domestic abuse, or outside the home)
 Emotional abuse 
 Sexual abuse
 Neglect (can link to accidental injuries, emotional and health problems)
 Child Sexual Exploitation (CSE)
 Female Genital Mutilation (FGM) (see the MAY FGM Policy)
 Forced Marriage
 Self Harm
 Extremism – religious, political, or other (see the MAY Preventing 

Radicalisation Policy)

Identifying young people who may benefit from Early Help assessments 
or intervention. Some warning signs are:

 Injuries, marks or scars – attempting to conceal them
 Becoming secretive or withdrawn
 Hostility or disruptive behaviour
 Changes in appearance – dirty clothes – poor hygiene – tiredness
 Changes in appearance – new clothes
 Use of inappropriate language or gestures
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 Expressions of despair 
 Alcohol or drug abuse
 Non attendance at school or appointments
 Regularly coming home late or going missing
 Having money, mobile phones, jewellery or other items without a plausible 

explanation for having them
 Health or sexual health symptoms
 Mentioning something that has happened or that someone did, but which 

the young person or child is not allowed to talk about
 Flinching or shying away from being touched by others
 Intolerance of difference, including faith, culture, gender, race or sexuality
 Unusual interactions between a child or young person and parent\carer
 A young person or child attempting to avoid a parent\carer 
 A parent or carer being dismissive of a reasonable concern

Risk factors
 Domestic abuse
 Parental mental ill health
 Parental alcohol or substance abuse
 Young people in care or who are fostered
 Young people missing from education
 Young people with disabilities

Sources of further information:
http://www.devonsafeguardingchildren.org/workers-volunteers/what-is-child-
abuse/ 
http://www.safenetwork.org.uk/training_and_awareness/Pages/assessing_injuries_a
nd_concerns.aspx 
http://www.devonsafeguardingchildren.org/documents/2015/03/what-to-do-if-
youre-worried-a-child-is-being-abused.pdf
http://www.devonsafeguardingchildren.org/latest-news-updates/learning-the-
safeguarding-lessons-a-short-film-by-harrow-safeguarding-children-board/
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MAY Child Protection Procedure for staff 
and volunteers (Level 2)
Child Protection is broadly speaking about keeping young people safe while in our 
care. This means we must take every reasonable effort to reduce the risks of 
activities while at the Youth Club and make it a place that is both physically safe 
and feels safe. As workers in a youth setting, we also have wider safeguarding 
responsibilities which are set out below. 

General physical risk reduction is addressed in our Risk Assessment and in our 
Health and Safety and Trips Policies. There are some very basic ways of working 
that are relevant to both physical safety, safeguarding and also the “feeling” that 
our Youth Club is a safe place for all, these are:

 maintaining an open door policy (during session times doors are always left 
open)

 no lone working 
 adherence to the Code of Conduct for adults, and the Behaviour Agreement 

for young people
 all staff and volunteers are confident that their ways of working are backed 

up by the organisation – they understand how the key policies and 
procedures influence youth work at The Yard

 all staff and volunteers are aware of their safeguarding responsibilities.

These safeguarding responsibilities are:
 To listen to young people when they have something to say, including non-

verbal communication 
 To support young people but NOT to investigate concerns 
 To keep records of any concerns – including recording when a situation 

improves
 To share information with the Senior Youth Worker or Safeguarding Officer.

For each step please see procedure and guidance for further information.

As a member of staff or regular volunteer you will have attended, or will be going 
to attend, Level 2 Safeguarding training so that you are aware of potential 
indicators of concern, and you will know what to do should you spot possible 
indications of a young person at risk, or a young person will tells you about 
something which has happened to them (a disclosure). There is also additional 
information online and if you would like support accessing this, please ask Alex or 
Chrissy.

Disclosures are rare, although they do occur. You are more likely to notice an 
indication that something might have happened, or might be happening, from the 
appearance of a young person or a change in their behaviour or language. You 
might also be told about a situation by another person.

In any case where you suspect that a young person is at risk, you have a duty to: 

Page 5



 If it applies, listen to the young person according to your training and the 
guidance given below.

 If the information is being passed onto you from someone outside the club, 
do not give out any information to that person without seeking the advice of
the Senior Youth Worker or Safeguarding Officer. Ask for details of the 
person or caller, ask them to wait, and arrange to call them back. Then 
please get in touch with the Safeguarding Officer or Senior Youth Worker, 
who will advise how to proceed.

 Record the indication or conversation as soon as possible (if at the club, use 
a blank Sensitive Data form, which are available in the blank forms folder). It
may not be possible for you to make a written record straight away – but it 
is important that you do so when you can.

 During any conversation and when you are writing, use your Safeguarding 
training and the guidance given below. 

 The form and any notes must then be stored securely until it can be passed 
to the Senior Youth Worker or available Safeguarding Officer. They will then 
be filed in the Sensitive Data Folder. NOTE that the Sensitive Data folder can
be accessed by the Senior Youth Worker and the Designated Safeguarding 
Officer only.

What happens next?

The Senior Youth Worker will liaise with the Designated Safeguarding Officer to 
make decisions about contact with parents\guardians, the Early Response Team, 
MASH or other emergency services as appropriate. You can read the MAY 
Procedure for this below. If the concern is about MAY staff or a volunteer it will be 
referred to the LADO (Local Area Designated Officer). 

Any information you have about the personal lives of young people and their 
families must stay absolutely confidential. It is an abuse of your position to 
discuss such information with anyone, including colleagues at The Yard, except 
the Senior Youth Worker and\or the Safeguarding Officer. It is their job to decide if 
the whole situation, or information about some aspects of it, should be shared 
further. MAY operates on a “need to know” basis and it is good practice to 
minimise the number of people who have access to information of this nature.

It is NOT the role of anyone in MAY to investigate allegations or concerns. Our 
responsibility as youth workers is to be aware of what the warning signs are and 
keep an eye out for them, and to be trusted adults who will “be there” for young 
people when they need to be listened to.

In the worst case, asking questions or allowing your concern to affect your 
behaviour could worsen a situation for a young person or invalidate any future 
criminal investigation. 

If you believe that the situation is not being handled correctly, it is hoped that in 
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the first instance you discuss this with the Senior Youth Worker or Safeguarding 
Officer. However, all individuals have the right to inform the Early Response Team 
or MASH of safeguarding concerns. 

Contact information

MAY Safeguarding Officer (Level 3) Carey Scott 01647 440399
MAY Deputy Safeguarding Officer (Level 3) Chrissy Kebbell 07952 935235

For Early Help - Phone 0345 155 1071 and ask for the Early Help Service. This can be 
used by Designated Safeguarding leads for information, for referral or by parents who 
would like to seek help. Early Help can signpost to sources of further support and if 
necessary can refer to other services such as the Targeted Family Support Programme.
earlyhelpsecure-mailbox@devon.gcsx.gov.uk 

For Devon MASH (Multi-Agency Safeguarding Hub), phone 0345 155 1071 and ask for 
MASH. PO Box 723, Exeter, EX1 9QS
Email mashsecure@devon.gcsx.gov.uk 

Devon Local Area Designated Officer: 01392 386013 to be contacted in the event 
of an allegation against a member of staff or volunteer

Integrated Children's Services, including the Early Response team: 01803 763500

Moors Edge Children's Centre, Heathfield – a Sure Start Children's Centre, where 
families with children under 5 can seek support: 01626 835612

Children and Families Team: 01392 384900 (care support for children with 
disabilities)

NSPCC 24 hour National Child Protection Helpline: 0808 800 5000

Page 7

mailto:mashsecure@devon.gcsx.gov.uk
mailto:earlyhelpsecure-mailbox@devon.gcsx.gov.uk%20


Guidance – what to do if you have a Child 
Protection concern or there is a disclosure
The thought of anything having happened to a child or young person will come as 
a shock and is very upsetting. However, if you are concerned, or if a child/young 
person says something to you, it is important to listen and, as difficult as this may 
be, not to show shock or upset.

 In the case that you have noticed a change in the appearance, behaviour or 
language of a young person that could be an indicator of a safeguarding 
concern, you should initially draw the attention of the Senior Youth Worker 
to the indicator. She will ask you to fill in a Sensitive Data Form. The Senior 
Youth Worker will liaise with the Safeguarding Officer to take a decision 
about what action to take. 

 In the case that a young person (or anyone else) says something to you 
about a Safeguarding issue:

 If it is more than a few words, find somewhere at the club that allows 
confidential discussion. You do not need to be alone to make sure you are 
not overheard: remember that it is MAY policy that adults are not alone with 
young people, so keep doors open. If necessary, ask another adult to “stand
guard” and keep a space quiet.

 Allow the young person to do the talking and allow them to finish. 
Vulnerable people tend to say things gradually over a period of time. 

 An initial disclosure to you is often a young person’s way of testing your 
response. So remain calm, and respond with kindness and acceptance, 
regardless of how you may be feeling in reality. Don’t challenge, confront, or
criticise the information even if the information seems unlikely or there are 
obvious errors.

 Listen to the young person and ask general questions only (“do you want to 
tell me about that”, “could you tell me” “could you explain to me”). For 
example, don’t question in a way that will introduce new words, phrases, or 
concepts into their minds, don’t “correct” or influence their information. 
Beware of asking leading questions (see below).  

 It's your role to listen to and support young people; it is the role of other 
agencies to carry out investigation should it be required.

 Reassure the young person that what happened was not okay, that you 
believe them and that they are not in trouble.

 Remember sometimes accurate timescales or dates will be difficult to pin-
point.

 Try to get the message across that talking is OK and any feelings he\she 

Page 8



expresses, such as confusion, anger or sadness are normal. The young 
person’s recovery from their experiences largely depends on the sensitivity 
to the discloser and the support that is given.

 Explain that you cannot keep alleged abuse secret. Gently explain to the 
young person that what they have said needs to be shared by you with 
another trusted adult. But you respect their right to privacy and it will not be
mentioned casually or with anyone who doesn't need to know. As 
appropriate, honestly explain the consequences of sharing and not sharing 
the information. The exception to talking through this is in the case that it 
might endanger the young person. 

 Write down what the young person has told you. Doing so during the 
conversation can be reassuring for  the young person that you have heard 
them, that what they have said is important, and you are taking it seriously. 
However there will be situations in which your writing will stop the young 
person talking to you, or you simply are not able to write and talk. You will 
need to judge whether or not you can take detailed notes, whether it would 
be ok to make some brief notes of the main points or particular phrases, 
whether you could use a recording device e.g. your phone so that you can 
write about the conversation later, or whether it is best just to try to 
remember.

 In any case it is vital that you note down what was said to you as soon as 
possible, in the young person's own words or gestures where possible. Also 
note down what you said and the date and time. If you use one of the 
Sensitive Data forms available at The Yard Youth Club (blank forms folder) 
this will prompt you to write down all the information necessary. Stick to the 
words and gestures of the young person, even if they used swear words or 
what they said seems unlikely to you. You could also describe their 
appearance factually, and if you know them, any marked physical 
differences between how the young person usually looks and how they 
presented at the time. 

 Staff and volunteers have a duty to immediately inform the Senior Youth 
Worker or Safeguarding Officer of any issue related to child protection which
comes to their notice. You also have a duty to maintain confidentiality. Think
“need to know” basis – so the minimum information is shared to keep young
people safe, only with those who need to know.

 Remember that nobody is expected to handle problems by him or herself. 

A few don’ts

 Don’t pressure young people to continue, ask them for more details than 

they are ready to give or ask them to repeat the same things over and over.

 Don’t interrupt.

 Don’t question in a way that will introduce new words, phrases, or concepts 
into their minds, don’t “correct” or influence their information (i.e. “why 
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didn’t you tell me sooner”; “why did you let him do it?”), and don't ask 
leading questions – that means questions that can be answered with a yes 
or no, or questions that include “prompting” words. (An example would be 
“what problems do you have with your parents” - it would be better to say, 
“tell me about the relationship you have with your parents”.)

 Don't try to investigate by asking specific or leading questions or initiating 
further conversations with the young person or with other people; it is the 
role of other agencies to carry out investigation should it be required.

 Don't on the one hand agree not to tell anyone else (see the MAY 
Confidentiality Policy) or on the other, promise “that everything will be 
alright” - instead make it clear that the young person has done the right 
thing by telling you and that you will need to talk to the Senior Youth Worker
who will know who to ask for help.

 When you are making your written record, DO NOT try to explain what has 
happened beyond what was stated or presented by the young person and 
be aware that you must not be influenced by your own feelings or thoughts 
about what was said or any other evidence you have seen. This is important
- your statement might used as evidence by statutory services (or in court).

Contacts

MAY Safeguarding Officer (Level 3) Carey Scott 01647 440399
MAY Deputy Safeguarding Officer (Level 3) Chrissy Kebbell 07952 935235

Phone 0345 155 1071 and ask for the Early Help Service. This can be used by Designated
Safeguarding leads for information, for referral or by parents who would like to seek help. 
Early Help can signpost to sources of further support and if necessary can refer to other 
services such as the Targeted Family Support Programme. earlyhelpsecure-
mailbox@devon.gcsx.gov.uk 

For Devon MASH (Multi-Agency Safeguarding Hub), phone 0345 155 1071 and ask for 
MASH. PO Box 723, Exeter, EX1 9QS
Email mashsecure@devon.gcsx.gov.uk 

Devon Local Area Designated Officer: 01392 386013

Integrated Children's Services, including the Early Response team: 01803 763500

Moors Edge Children's Centre, Heathfield – a Sure Start Children's Centre, where 
families with children under 5 can seek support: 01626 835612

Children and Families Team: 01392 384900 (care support for children with 
disabilities)

NSPCC 24 hour National Child Protection Helpline: 0808 800 5000
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MAY Child Protection Procedure for the 
Senior Youth Worker \ Safeguarding Officer
(Level 3)
Receiving information about a concern from another person

If a staff member or volunteer notices a cause for concern, or a young person tells
them about something which has happened to them, they should have a 
conversation with you about this as soon as is practicable.

 Before the conversation, ensure that it cannot be overheard. 
 Stay calm.
 Be prepared to calm the person down and remind them of their training.
 If a disclosure has taken place, ask how the young person is and where they 

are at the moment. If the young person has rejoined the session at the 
youth club there should be an adult keeping an eye on them (without being 
noticeable by the young people). 

 Ask the person to record the observation or conversation, ideally on a 
Sensitive Data Form. The purpose of the form is to prompt the person to 
provide all the necessary information.

 If you do not already know, ask if the person had a prior relationship with or 
knowledge of any of the people who are involved in the situation. This 
should also be noted down.

 If you can spare the time, support the person to record the evidence in a 
neutral manner, including offering to sit with them while they write. If 
necessary provide some guidance about what constitutes an appropriate 
record:

 The exact words of the young person, including any swear words.
 The exact gestures of the young person – describe the physical 

movements without ascribing meaning to them.
 A description of the young person's physical appearance without 

adding the possible reasons for that appearance (for example “A has a
dark purple, £2-coin sized bruise on her lower arm, and a number of 
thin cuts” is fine; “A has a bruise and some cuts on her arm where B 
punched her” is not). 

 A factual description of the young person's behaviour without saying 
what they think the reasons behind it are. For example, it is fine to say
“A began to cry at the start of the conversation” but not “A was 
obviously upset because she had just been in a fight with B”.

 However it is useful to record in the young person's own words their 
reasons for gestures, appearance, behaviour, noting that these are the
young person's words. “I did not ask about the marks on her arms, but
A unprompted said the bruise was from B hitting her.”  

 If the young person is responding to a question, if possible the exact 
wording of the question should also be recorded. “I then said “Oh, 
could you tell me how they happened” [indicating the cuts], and A 
said “they are from picking blackberries”.
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 Beware of discussing your own ideas or thoughts. You must keep any prior 
knowledge that you may have about the situation to yourself, firstly for 
reasons of confidentiality, and secondly to ensure you do not bias the 
evidence being recorded. 

 Once the written record is finished, thank the person, and let them know 
that they have done the right thing. If they need further support, arrange for
the Safeguarding Officer to talk through the situation with them.

 Remind the person of the MAY Confidentiality Policy.
 Let them know that the situation will be discussed with either the 

Safeguarding Officer, the young person's parents, the Early Response Team, 
LADO, or MASH as appropriate. 

 If you have your own information about the situation you should fill in a 
separate copy of the Sensitive Data Form. 

Acting on the information

 Use your training, and the Threshold Tool to make a decision about further 
action. A copy of the Threshold Tool is with this Policy and spare copies of 
the checklist are available for use when making decisions. File used 
checklists in the Sensitive Data folder with other notes on the case.

 Keep a record of what organisations or individuals you have shared 
information with and why.

 In case of physical injury and where emergency medical treatment is 
necessary this should be arranged immediately. If abuse is suspected the 
Senior Youth Worker or Designated Safeguarding Officer should advise any 
attending medical staff. 

 If the child or young person is in immediate danger phone 999.
 Where physical injury or neglect is suspected but falls short of the need for 

emergency treatment:
 Could the needs of the young person and their family be met by other 

professionals already working with them?
 Wherever possible, a conversation should be arranged with the 

parents or carers about the situation.
 The Senior Youth Worker, or the adult that the young person originally 

disclosed to, should quietly let the young person know that the Senior Youth 
Worker is going to speak with the parent/guardian. 

 The Senior Youth Worker and\or Safeguarding Officer will arrange a 
discussion with the parent or carer and as appropriate, it should be 
suggested that the parent or carer be supported to contact the Early Help 
team, and\or seek medical attention, and\or seek help from other 
professionals who are working with the family. 

 If the parent/carer is unwilling to seek help and\or there is real concern 
MASH should be contacted. If the child is at risk of harm or needs 
accommodation it is an emergency and a MASH enquiry can be made by 
phone. Otherwise you can use a form and email it to MASH. 

 The parents should still be told that a MASH enquiry is going ahead, and the 
young person's consent should be sought beforehand unless it is not safe to 
do so. 

 In the case of deliberate injury where parents may be suspected, contact 
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should be to MASH and NOT to parents or guardians.
 In the event of allegations or suspicions of sexual abuse the Senior Youth 

Worker\Safeguarding Officer should contact MASH and not discuss with 
parent/guardians or anyone else.

 In the event of allegations or suspicions of FGM the Senior Youth 
Worker\Safeguarding Officer should contact MASH and not discuss with 
parent/guardians or anyone else.

 If the concern is an allegation involving a member of staff or volunteer, get 
in touch with the Local Area Designated Officer.

In a situation where the indicators are uncertain but not serious, the situation is 
fairly stable AND there appears to be no immediate risk of serious harm, good 
practice would be:

 discuss with the parents 
 inform Devon Early Help
 continue to keep a record of the situation over time, including in cases that 

improve.

Guidelines of information sharing from 
http://www.devonsafeguardingchildren.org/documents/2015/03/information-
sharing-advice-for-professionals.pdf 

Be open and honest with the individual (and/or their family where appropriate) 
about why, what, how and with whom information will, or could be shared, and 
seek their agreement, unless it is unsafe or inappropriate to do so.

Share with informed consent where appropriate and, where possible, respect the 
wishes of those who do not consent to share confidential information. You may still
share information without consent if, in your judgement, there is good reason to 
do so, such as where safety may be at risk. You will need to base your decision on 
the facts of the case. When you are sharing or requesting personal information 
from someone, be certain of the basis upon which you are doing so. Where you 
have consent, be mindful that an individual might not expect information to be 
shared. 

Necessary, proportionate, relevant, adequate, accurate, timely and secure: Ensure
that the information you share is necessary for the purpose for which you are 
sharing it, is shared only with those individuals who need to have it, is accurate 
and up-to-date, is shared in a timely fashion, and is shared securely.

Keep a record of your decision and the reasons for it – whether it is to share 
information or not. If you decide to share, then record what you have shared, with 
whom and for what purpose.

What happens next

If it is decided to go ahead and make an enquiry to MASH because there is an 
emergency or because the Threshold Tool shows the young person's needs at 
Level 3 or above, someone will need to contact MASH. 
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If it is not an emergency but the Threshold Tool indicates needs at Level 3 or 
above, contact MASH via email by filling in the multi-agency contact form here 
www.devon.gov.uk/mash-enquiryform-word.doc and emailing it to 
mashsecure@devon.gcsx.gov.uk 

If it is an emergency either phone 999 if you know that the young person is in 
immediate danger, or if the situation is less immediate (for instance, if the young 
person needs accommodation) contact MASH on 0345 155 1071. The information will
be passed to a manager who should respond within an hour. You will still be asked to filled
in a form and email it back within 2 days.

Once you have raised a MASH enquiry you should give a factsheet about MASH to 
a parent or carer. There are copies of the factsheet in the blank forms folder. 

A strategy meeting will follow a new MASH enquiry. Within 15 working days a 
decision will be made about whether the case is moved forward. 

If you believe that the correct decision has not been made by statutory services, a
Professional Differences Escalation Policy exists. The policy is available here 
http://www.devonsafeguardingchildren.org/documents/2014/07/escalation-policy-
may-2014.pdf

References and statutory guidance
The Children Act 1989 (www.legislation.gov)

Section 11 of the Children Act 2004 (www.legislation.gov)

www.childline.org.uk    

http://www.safeguardingchildren.co.uk/writing-child-protection-policy.html 

About the Devon Multi-Agency Safeguarding Hub 
http://www.devon.gov.uk/mash.htm

Early Help details http://www.devonsafeguardingchildren.org/workers-
volunteers/early-help/ 

Devon County: details on making a MASH enquiry for professionals 
https://new.devon.gov.uk/educationandfamilies/child-protection/making-a-mash-
enquiry 

Inter-agency guide Working Together to Safeguard Children 2015
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419
595/Working_Together_to_Safeguard_Children.pdf

Using the Threshold Tool http://www.devonsafeguardingchildren.org/workers-
volunteers/threshold-tool-the-childs-journey/  

http://www.devonsafeguardingchildren.org/workers-volunteers/safeguarding-
procedures/ 
Reviewed 3 November 2015. To be next reviewed November 2017
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